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Tod Patterson
Chief of Police

Memorandum

To:	     General Public	 
                
From:	   Sergeant R. Garcia 
               Training Coordinator		

Date:	    01/01/2020	

Subject:  Lodi Police Department 2020 Training Plan

It is the policy of the Lodi Police Department to administer a training program that will provide for the professional growth and continued development of its personnel.  By doing so, the Department will ensure its personnel possess the knowledge and skills necessary to provide a professional level of service that meets the needs of the community.
The Department seeks to provide ongoing training and encourages all personnel to participate in advanced training and formal education on a continual basis.  Training is provided within the confines of funding, requirements of a given assignment, staffing levels, and legal mandates.  Whenever possible, the Department will use courses certified by the California Commission on Peace Officer Standards and Training (POST).
The training plan will be developed and maintained by the Training Sergeant.  The training plan will be reviewed and approved by Administration personnel on an annual basis.  (Lodi PD Lexipol Policy 202)
	The training plan is subject to change based on needs of the department, and other factors beyond our control, such as instructor and venue availability.  Below are some of the training topics that will be covered during the 2020 calendar year.  Many of these trainings are required by the California Commission on Peace Officer Standards and Training (POST), and Lodi PD Lexipol Policies.  We also receive periodic training from other county, state and federal government agencies.

Lodi Police Department 2020 Training Plan


· California Law Enforcement Telecommunications System (CLETS) training  
This training is required every two years and goes over the requirements and            procedures for making inquiries into CLETS.   

· Vehicle Pursuit Policy Course

The Vehicle Pursuit Policy course includes interactions and evaluation activities that provide feedback based on our agency's pursuit policy, not just general guidelines. Completion of this course satisfies the training requirement for annual vehicle pursuit policy refresher training as defined in PC 13519.8 and SB 719. 

· National Incident Based Reporting System (NIBRS) Training

This training will cover what NIBRS is and why it is important to our agency.  The elements of NIBRS in report writing, common NIBRS errors, reviewing reports and tips for better police reports.  NIBRS reporting will be required in 2021.

· Sexual Assault Investigations
Under LPD Lexipol policy 601, periodic training will be provided that includes:
· Initial response to sexual assaults
· Legal issues
· Victim advocacy
· Victim’s response to trauma
· Proper use and handling of the California standardized SAFE kit.

· AB 953: The Racial and Identity Profiling Act  
The RIPA act requires California Law Enforcement Agencies to document information on the people they stop.  This information will be sent to the state and made public for analysis.  Training will cover what the RIPA act is and what data will need to be collected.  Lodi PD will be required to start collecting this data beginning in 2022 and issue its first annual report by 2023.  



· DUI Investigation Training

Under LPD Lexipol policy 504.9, officers who participate in enforcing DUI laws, will receive regular training.  Training should include, at minimum, current laws on impaired driving, investigative techniques and rules of evidence pertaining to DUI investigations.

· Autism Spectrum Disorder Recognition and Training

This training will provide officers with the skills to recognize someone who is on the autism spectrum and provide advanced strategies for effective communication, decision making and de-escalation.

· Principled Policing

This course teaches policing approaches that emphasize respect, listening, neutrality, and trust (Procedural Justice) while also addressing the common implicit biases that can be barriers to these approaches (Implicit Bias). Law enforcement can improve trust and relationships between law enforcement agencies and their communities by using these principles to evaluate their policies, procedures and training within their departments. In addition, developing an understanding of these two concepts will enable law enforcement to improve safety and well-being for the public and law enforcement officers alike.
· Perishable Skills/Communications Requirement for CPT (Continuing Professional Training)
· Arrest and Control (Will be covered bi-annually during defensive tactics/arrest and control techniques training days)
· Driver Training/Awareness or Driving Simulator* (Will be covered during the emergency vehicle operations course training)
· Tactical Firearms* or Force Options Simulator     (Will be covered bi-annual during department range training days)
· Communications (Will be covered on an individual basis by completing a communications web based course available through the California Commission on Peace Officer Standards and Training (POST) learning portal website)


· Officer Health and Wellness
As police officers we encounter a lot of physical and mental stressors that can have serious consequences for our overall well-being.  Our officers deal with issues like mental illness, homelessness, substance abuse, victims of violence, dysfunctional families and death.  This training will help our officers focus on both their physical and mental well-being. 

· Scenario Based Training

Scenario based training provides our officers an opportunity to handle real life situations in a static environment with simulated stress.  Scenario based training provides officers with an opportunity to gain experience and better prepares them to face these situations in the field.  Our officers will have an opportunity to deal with several scenarios including but not limited to crisis intervention, communication, tactics and decision making. Scenario based training will also include the use of our APEX Officer Virtual Reality Simulator.
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